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Who We Are

Executive Connections Limited is a corporate match-maker. We introduce
candidates who will dramatically impact your organisation.

Team members have both Asian and Western business and cultural
orientations. We leverage our strengths and knowledge to identify and
evaluate candidates who get the job done. Clients use our ability to bridge
cultures to attract leaders effective in Asia.

We take the time to thoroughly understand your company and job
requirements. We do not stop until we find the right person for the job.

Our sophisticated data retrieval system and search methodology quickly and
efficiently pinpoints suitable candidate.

We sell your organisation and career opportunity to the hi-fliers who are not
looking for jobs.

We are expert in Asia with most placements in China and Hong Kong.
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Search Methodology

¢ Database of over 50,000 candidates and over 25,000 companies

¢ Cover 80% of the candidates in the market for each executive search
assignment

¢ Telephone research and selection
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Candidate Profile
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Completed Assignments

Financial Controllers and
Directors

Managing Directors

General Managers

Plant Managers

Asia Pacific Regional Directors
Account Directors/Managers

Human Resource
Directors/Managers

Sales Directors/Managers

Country Sales
Directors/Managers

Quality Directors/Managers
Technical Directors/Managers
Production Managers
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Merchandising Directors/Managers

Vice President - Corporate
Communications

Regional MIS/IT Managers
Logistics Directors/Managers
Purchasing Directors
Engineering Managers

- Industrial / Process

Electronic
Mechanical

Optical

Product Development

Facility
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Message from our Managing Director

“A corporate matchmaker finds the leaders with the requisite skills sets
and values that will make a difference to your company’s success in Asia. The
consultants, researchers and support staff at Executive Connections Ltd. are
dedicated to finding the best candidates for your organisation. We have over
forty years of combined experience in Asia and our staff have either worked in
Western companies or studied abroad. As a result, we have an in-depth
knowledge of the region and an ability to bridge the cultures between our
Western clientele and Asian candidates.

After developing an in-depth understanding of your culture, products,
services, plans and goals, we find and introduce to you the leaders who will
make your company succeed. Our business is built on solid principals of
integrity and trust and we are dedicated to our client’s success in hiring the
leaders who will make all the ditference.”

Carolyn Norris-Luk
Managing Director
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Executive Connections Limited

Hong Kong office Tel: 852-2581 7474 Email: info@xconnects.com
Shenzhen office Tel: 86755-8323 5384 Email: shenzhen@xconnects.com
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